PARK COUNTY SCHOOL DISTRICT #6
ADMINISTRATOR SALARY SCHEDULE

2007-2008
Policy: GCBB
STEP ELEM EL ASST MS MS ASST HS HS ASST | ASSISTANT | SPECED BUSINESS | ACTIVITIES TECH

PRINCIPAL | PRINCIPAL | PRINCIPAL | PRINCIPAL | PRINCIPAL | PRINCIPAL SUPT. DIR MANAGER COORD COORD
(200 Days) (200 Days) (215 Days) (200 Days) (215 Days) (205 Days) (220 Days) (200 Days) (260 Days) (210 Days) (260 days)

1 72,340 67,170 75,106 67,936 76,555 69,174 76,368 69,782 75,106 65,754 69,666
2 73,540 68,370 76,306 69,136 77,755 70,374 77,568 70,982 76,306 66,954 70,866
3 74,740 69,570 77,506 70,336 78,955 71,574 78,768 72,182 77,506 68,154 72,066
4 75,940 70,770 78,706 71,536 80,155 72,774 79,968 73,382 78,706 69,354 73,266
5 77,140 71,970 79,906 72,736 81,355 73,974 81,168 74,582 79,906 70,554 74,466
6 78,340 73,170 81,106 73,936 82,555 75,174 82,368 75,782 81,106 71,754 75,666
7 79,540 74,370 82,306 75,136 83,755 76,374 83,568 76,982 82,306 72,954 76,866
8 80,740 75,570 83,506 76,336 84,955 77,574 84,768 78,182 83,506 74,154 78,066
9 81,940 76,770 84,706 77,536 86,155 78,774 85,968 79,382 84,706 75,354 79,266
10 83,140 77,970 85,906 78,736 87,355 79,974 87,168 80,582 85,906 76,554 80,466
11 84,340 79,170 87,106 79,936 88,555 81,174 88,368 81,782 87,106 77,754 81,666
12 85,540 80,370 88,306 81,136 89,755 82,374 89,568 82,982 88,306 78,954 82,866
13 86,740 81,570 89,506 82,336 90,955 83,574 90,768 84,182 89,506 80,154 84,066
14 87,940 82,770 90,706 83,536 92,155 84,774 91,968 85,382 90,706 81,354 85,266
15 89,140 83,970 91,906 84,736 93,355 85,974 93,168 86,582 91,906 82,554 86,466
16 90,340 85,170 93,106 85,936 94,555 87,174 94,368 87,782 93,106 83,754 87,666
17 91,540 86,370 94,306 87,136 95,755 88,374 95,568 88,982 94,306 84,954 88,866
18 92,740 87,570 95,506 88,336 96,955 89,574 96,768 90,182 95,506 86,154 90,066
19 93,940 88,770 96,706 89,536 98,155 90,774 97,968 91,382 96,706 87,354 91,266

Benefits Package:

Medical Insurance - The district will pay $980.21 toward the monthly premium for family insurance or $374.2

6 toward the monthly premium for single

insurance.

Tax Sheltered Annuity - The district will contribute $350.00 monthly to a qualifi

ed Tax Sheltered Annuity.

Wyoming Retirement - District contributes 11.25% of salary to WRS.

Considerations: Administrators shall be placed upon the ranges according to ed

ucation, merit

evaluation) and experience as recommended by the

Superintendent and approved by the Board of Trustees.

Any administrator that earns a specialist degree after empl

oyment shall receive an additi

onal $1000.00 per year to th

e schedule.

Any administrator that earns a doctorate degree after employment, shall receive an additional $2,000.00 per year to the schedule.

Scheduled for Adoption: 5/15/07




